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Tiirkce Bashg:

Saghk Cahsanlarimin Memur Sendikalarina Karsi Tutumlari ve
Uye Olmalarina Etki Eden Faktorlerin Belirlenmesi

Ingilizce Baghg

Health Workers’ Attitudes Towards Civil Servant Unions and
Determining the Factors Affecting Their Membership

Tiirkce Ozet

Bu ¢aligmanin amaci, Kirsehir ilinde gorev yapan saglik calisanlarinin memur sendikalarina karsi tutumlari ve {iye olmalaria
etki eden faktorlerin belirlenmesidir. Arastirmanin 6rneklemini Kirsehir ilinde faaliyet gosteren saglik kurumlarinda galigan
toplam 385 saglik ¢alisan1 olusturmaktadir. Arastirmada nicel arastirma yontemlerinden yiiz yiize anket teknigi kullanilmistir.
Verilerin toplanmasinda “Sendikal Orgiitlenme Nedenleri Olgegi” ve “Sendikal Tutum Olgegi” kullamlmustir. Elde edilen
veriler SPSS programina yiiklenmis, bulgularin degerlendirilmesinde tanimlayici istatistikler, normallik testi, agimlayici faktor
analizi, bagimsiz 6rneklem t testi, tek yonlii varyans analizi ve korelasyon analizi uygulanmistir. Bu arastirmada, sendikal
orgiitlenme ile katilimcilarin egitim diizeyi arasinda asendika tiirii ile iliskili olarak farkliliklar gosterdigi gozlemlenmistir.
Sendikal tutum agisindan, kisisel ve mesleki katki ile sendikal ilgi boyutlarinin, katilimeilarin egitim durumu ile anlamh
diizeyde farkliliklar gosterdigi belirlenmistir. Saglik ¢alisanlar1 arasinda yapilan degerlendirmelerde, sendikal tutum dlgegi
alt boyutlarimin tiimii ile sendika iiyelik siireleriyle ilgili verilerde anlaml farkliliklar saptanmistir. Ancak, sendikal tutum
ile sendikal 6rgiitlenme nedenleri arasinda istatistiksel olarak herhangi bir iliski bulunamamstir. Arastirma bulgulari,
sendikalarin egitim diizeyine dayali olarak daha 6zellestirilmis iletisim ve egitim stratejileri gelistirmesinin 6nemini ortaya
koymaktadir. Ayrica, liyelerin Orgiitlenme motivasyonlarini daha derinlemesine incelemek amaciyla yeni arastirmalarin
yapilmasi 6nerilmektedir.

Ingilizce Ozet

The aim of this study is to determine the factors affecting the attitudes and membership of healthcare workers in Kirsehir
province towards civil servant unions. The sample of the study consists of a total of 385 healthcare workers employed
in healthcare institutions operating in Kirsehir province. In the study, the face-to-face survey technique, one of the
quantitative research methods, was used. The ‘Trade Union Organisation Reasons Scale’ and the ‘Trade Union Attitude
Scale” were used to collect data. The data obtained were loaded into the SPSS programme, and descriptive statistics,
normality test, exploratory factor analysis, independent sample t-test, one-way analysis of variance, and correlation
analysis were applied to evaluate the findings. In this study, significant differences were found between union membership
and participants’ educational levels. In addition, it was observed that the emotional impact dimension, one of the reasons
for union membership, showed differences depending on the type of union to which the participant belonged. In terms of
union attitudes, it was determined that the personal and professional contribution and union interest dimensions showed
significant differences depending on the participants’ educational status. In the evaluations conducted among healthcare
workers, significant differences were found in all sub-dimensions of the union attitude scale and in the data related to
union membership duration. However, no statistical relationship was found between union attitude and reasons for union
organisation. The research findings highlight the importance of trade unions developing more specialised communication
and education strategies based on educational levels. Additionally, it is recommended that new research be conducted to
examine members’ motivations for unionisation in greater depth.
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